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Employee Stock Ownership Plans: An Introduction
When combined with workplace participation programs, ESOPs have been shown to help companies
obtain substantial gains and faster growth while providing the company and employees with various
tax benefits. DBZ can help determine if an ESOP is right for your business.
An ESOP is a retirement plan that invests primarily in employer stock to provide ownership for their employees.
It is commonly used to buy the shares of a retiring owner of a closely held company.

WHO SHOULD CONSIDER AN ESOP?

Secure Tax Advantages
"I’ve been thinking about selling
the company over the next few
years. If I could do this in a winwin way that would secure tax
advantages for me and the
company I built, I would like to
hear more."

Retain My Employees

Preserve Company Legacy
"I want to sell some but not all of my
company. I would like to remain
actively involved in the business"
"I want to sell my company, but
gradually so that I can help with the
transition"

"I want to be sure that my
employees retain their jobs and
are invested in the success of the
firm that I worked hard to build"

POTENTIAL ADVANTAGES
ESOPs pay no federal tax on their earnings as an S Corp
Owners of a C Corp may avoid paying capital gains on their sale proceeds
C Corps may be able to deduct dividends paid on the ESOP stock

Contact DBZ at proposals@dbzinc.com or 412-263-0102 to discuss plan design options
Since 1991 our more than 65 professionals have provided companies, just like yours, with recordkeeping,
administration and actuarial services for their retirement plans. DBZ services more than 2,500 clients ranging in
size from 1 to several thousand employees. We are proud of our reputation for providing efficient, accurate and
affordable services to our clients.

